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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability
T h e P roj ect o r P ro g ram to wh ic h t he c o nst ructi on work
c o vere d b y th is co nt ract pert ai ns is b ei n g ass ist e d by the
Un it e d St at es of Am e ri ca an d t h e f ol lo wi n g F e d eral Labor
St a n da rds P ro visi o ns are i nc lu d e d i n th is Cont ract
p u rs u a nt t o th e p ro visi o ns ap p lic a b l e t o suc h F ederal
a ssist a nc e.
A. 1. (i) Minimum W ages. All laborers and mechanics
em ployed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at tim e of paym ent computed at r ates not less than
those contained in the wage determination of the Secretary
of Labor which is attached hereto and made a part hereof,
regardless of any contractual relationship which may be
alleged to exist between the contractor and such laborers
and mechanics. Contributions m ade or costs reasonably
anticipated for bona fide fringe benefits under Section
l(b)(2) of the Davis -Bacon Act on behalf of laborers or
mechanics are considered wages paid to such laborers or
mechanics, subject to the provisions of 29 CFR 5.5(a)(1
)(iv); also, regular contributions made or costs incurred for
more than a weekly period (but not less often than
quarterly) under plans, funds, or programs, which cover the
particular weekly period, are deemed to be constructively
made or i ncurred during such weekly period.
Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually perform ed, without
regard to skill, except as provided in 29 CFR 5. 5(a)(4).
Laborers or m echanics perform ing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’s payroll records accurately
set forth the tim e spent in each classification in which work
is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis -Bacon poster (W H -1321)
shall be posted at all times by the contract or and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.
(ii) (a) An y class of lab ore rs or m echanics which is not
listed in the wa ge d eterm ination and which is to be
em ployed unde r t he cont ract shall be classified in
conform ance wit h the wa ge dete rm ination. HUD shall
approve an additio nal classification and wa ge rate and
fringe be nefits therefor onl y when t he foll o win g criteria
have bee n m et:

Previous editions are obsolete

(1) The work to be performed by the cla ssification
requested is not performed by a classification in the wage
determination; and
(2) The classification is
construction industry; and

utilized

in the

area by the

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.
(b) If the contractor and the laborers and m echanics to be
em ployed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of t he W age and Hour Division,
Em ploym ent Standards Administration, U.S. Department of
Labor, W ashington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30 -day period that
additional time is necessary. (Approved by the Office of
Managem ent and Budget under OMB control number 1215 0140.)
(c) In the event the contractor, t he laborers or m echanics
to
be
employed
in
the
classification
or
their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
am ount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including the
views of all interested parties and the recommendation of
HUD or its designee, to the Administrator for
determ ination.
The Adm inistrator, or an authori zed
representati ve, will issue a determ ination withi n 30 days of
receipt and so advise HUD or its designee or will not ify
HUD or its designee wit hin the 30 -day period that
additional tim e is necessary. (Approved by the Office of
Managem ent and Budget under OMB Control Num ber
1215 -0140.)
(d)
The wage rate (i nc luding fringe benefits where
appropriate) determ ined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be pai d to all
workers perform ing work in the classification under this
contract from the first day on which work is perform ed in
the classification.
(iii) W henever the minim um wage rate prescribed in the
contract for a class of laborers or m echanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the wage
determination or shall pay another bona fide fringe benefit
or an hourly cash equivalent thereof.
(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, Th at the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the m eeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Num ber 1215 -0140.)
2 . W ithh old ing . HUD o r i ts desi g n ee sh a ll u p on its own
a cti o n o r u p o n writt e n req u est of a n a ut horized
re p res en ta ti ve of t h e D epa rtm e nt of L ab o r wi th hol d or
c au se t o b e wit h h el d f rom th e c on t ract o r u nder this
c on t rac t o r a n y o th e r F e de ra l co nt ract wit h t he s am e
p rim e c o nt racto r, o r a n y ot he r F e de ral l y -assist e d c ontract
s ub j ect t o Da vis -B aco n pre va il i ng wa g e re qu i rem ents,
wh i c h is he l d b y t he sam e prim e co nt ract o r s o m uc h of the
a cc ru e d p a ym en ts or ad van ce s as m a y b e c o nsi dered
n ec ess a ry to pa y l a b o re rs a n d m ec h a nics, i nc luding
a p p re ntic es, t rai n ees a nd h e lp e rs, em pl o ye d by the
c on t rac to r o r an y s u bc on tract o r t h e f ull am o u nt of wag es
re q u ire d b y t h e co nt ract I n th e e ven t of f ai l u re t o pay any
l a b o re r o r m ec h an ic, i ncl u di n g a n y ap p ren tic e, t rainee or
h e l pe r, em pl o ye d o r wo rk in g o n t h e sit e of t h e wo rk, al l or
p a rt of t h e wa ges req u i re d b y t h e co nt ract, HUD or its
d es i gn e e m a y, af te r wri tte n n ot ic e t o t h e c ontractor,
s po ns o r, a pp lic a nt, o r o wn er, t ak e s uch ac ti on as m ay be
n ec ess a ry t o ca us e t h e s usp e nsi o n of an y f urther
p a ym ent , a d va nce , o r g ua ra nt e e of f un ds u nti l s uc h
vi o la ti o ns h a ve ce as ed . HUD o r i ts d esi g n ee m a y, aft er
wri t te n n otic e t o t h e co nt ra ct o r, dis bu rs e s uc h am ounts
wi t h h el d fo r an d o n acc ou nt of th e co nt ract or or
s ub co nt ract o r t o t he res p ect i ve em pl o yees t o wh om they
a re d u e. T h e Com pt ro ll er Ge n e ra l s h all m ake s uc h
d is b u rsem e nts i n t h e c ase of d i rec t Da vis -B ac on Act
c on t rac ts.
3 . (i) Pa yrolls and b asic r e cords. Payrolls and basic
records relatin g the reto shall be m aintaine d by the
contractor du rin g the cours e of the wo rk preserve d for a
peri od of th ree ye ars the reafter for all la borers and
m echanics working at the site of the work. Such records
shall contain the nam e, address, and social security
num ber of each such worke r, his or her correct
classification, hourly rates of wa ges paid (inclu ding rates
of contributions or costs anticipated for bo na fide fri nge
benefits or cash equ ival ents thereof of the types described
in Section l(b)(2 )(B) of the Davis -baco n Act), daily and
weekly num ber of hours worked, deductio ns m ade and
actual wa ges p aid. W henever the Secreta ry of L abor has
found u nde r 29 CFR 5. 5 (a )(1 )(iv) that the wag es of any
labo rer or m echanic inclu de the am ount of any costs
reason abl y anticipated in providi ng be nefits unde r a pl an
or program described in Section l(b)(2 )(B) of the Davis Bacon Act, the contractor shall m aintain records whi ch
sho w that the comm itm ent to provi de such benefits is
enforcea ble, that the pla n or program is financially
responsibl e, and that the pla n or prog ram has been

comm unicated in writing to the laborers or m echanics
affected, and records which show the costs anticipated or
the actual cos t incurred in provi ding such benefits.
Contractors em ploying apprentices or trai nees under
approved program s shall maintain written evidence of the
registration of apprenticeship program s and certification of
trainee program s, the registration of the appre ntices and
trainees, and the ratios and wage rat es prescribed in the
applicabl e program s. (Approved by the Office of
Managem ent and Budget under O MB Co ntrol Num bers
1215 -0140 and 1215-0017.)
(ii) (a) The contractor shall submit weekly for each week in
whic h any contract work is perform ed a copy of all payrolls
to HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant sponsor,
or owner, as the case may be, for transm ission to HUD or
its designee. The payrolls submitted shall set out
accurately and completely all of the information required to
be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and hom e addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying num ber for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
information m ay be submitted in any form desired. Optional
Form W H-347 is available for this purpose from the Wage
and
Hour
Division
W eb
site
at
http://www.dol.gov/esa/whd/forms/wh347instr.htm
or
its
successor site. The prime co ntractor is responsible for the
submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the contract,
but if the agency is not such a party, the contractor will
submit the payrolls to the applicant sponsor, or owner, as
the case may be, for transmission to HUD or its designee,
the contractor, or the W age and Hour Division of the
Department of Labor for purposes of an investigation or
audit of compliance with prevailing wage requirements. It is
not a violation of this subparagraph for a prime contractor
to require a subcontractor to provide addresses and social
security numbers to the prim e contractor for its own
records, without weekly submission
to HUD or its designee.
(Approved by the Office of
Management and Budget under OMB Control Number 1215 0149.)
(b) Each payroll submitted shall be accom panied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons em ployed under the contract
and shall certify the following:
(1) That the payroll for the payroll
information required to be provided
(a)(3)(ii), the appropriate inform ation
under 29 CFR 5.5(a)(3)(i), and that
correct and complete;
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and that
no deductions have been made either directly or indirectly
from the full wages earned, other than permissible
deductions as set forth in 29 CFR Part 3;
(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination incorporated
into the contract.
(c)
The weekl y subm ission of a prope rly e xecuted
certification set forth on the reverse side of Optional Form
W H-347 shall satisfy the requirem ent for subm ission of the
“Statem ent of Com pliance” requi red by su bpa rag ra ph A. 3.
(ii)(b).
(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section 231
of Title 31 of the United States Code.
(iii) The contractor or subcontractor shall make the record s
required
under
subparagraph
A.3.(i)
available
for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to interview
em ployees during working hours on the job. If the
contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the susp ension of any further paym ent, advance,
or guarantee of funds. Furtherm ore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.
4 . Ap p r en tic e s an d Tra in ee s .
(i) Appr entic es. Apprentice s will be p erm itted to work at
less than the pre dete rm ined rate for the work t hey
perfo rm ed when th ey a re em ployed pu rsua nt to and
indivi dual ly re gistered in a bo na fi de a pp renticeship
prog ram registered with th e U.S. Departm ent of Labor,
Em ploym ent and Trai nin g Adm inistration, Office of
Apprenticeshi p Traini ng, Employer an d Labo r Services, or
wit h a State Apprenticeshi p Agency recogni zed by the
Office, or if a person is em ployed in his or her first 90
days of pro batio nary em plo ym ent as an app rentice i n such
an app renticeship p rog ra m , who is not indivi dually
registered in the pro gram , but who has been certified by
the Office of Apprenticeship Training, Em ployer and Labor
Services or a State Ap prenticeshi p Agency (where
approp riate ) to be eligi ble fo r pro bation ary em ploym ent as
an apprentice.
The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall not be
greater than the ratio permitted to the contractor as to the entire work
force under the registered program. Any worker listed on a payroll at
an apprentice wage rate, who

is not registered or otherwi se em ployed as stated above,
shall be paid not less than the applicable wage rate on the
wage determ ination for the classification of work act ually
perform ed. In addition, any apprentice perform ing work on
the job site in exc ess of the ratio perm itted under t he
registered program shall be paid not less than the
applicabl e wage rate on the wage determ ination for the
work actually perform ed. Where a contractor is performing
construction on a proj ect in a locality other than that in
which its program is registered, the ratios and wage rat es
(expressed in percentages of the journeym an’s hourly rate)
specified in the contractor’s or subcontractor’s re gistered
program shall be observed. Every apprentice m ust be paid
at not less than the rat e specified in the registered
program for the apprentice’ s level of progress, expressed
as a percentage of the journeym en hourly rate specified in
the applicabl e wage determ ination. Apprentices shall be
paid fringe benefits in accordance with the provisions of
the apprenticeship program . If the apprenticeshi p program
does not specify fringe benefits, apprentices m ust be paid
the full am ount of fringe benefits listed on the wage
determ ination for the applicable
cl ass ific at i on.
If t he Adm i nist rat or determ ines t hat a
dif ferent practic e prevails f or t he applic abl e apprent ic e
cl ass ific at i on, fri nges s hal l be pai d in acc ordanc e wi th
t hat
det erm inat ion.
In
t he
event
the
O ffic e
of
A pprent ices hip T rai ni ng, Em pl oyer and Labor S ervic es, or
a St at e A pprent ic eship A genc y recogni zed by t he Of fic e,
wi t hdraws approval of an apprentic es hi p program , t he
c ont rac tor wi l l no l onger be perm it ted to uti lize
apprentic es at l ess than the appl ica ble predet erm i ned rat e
f or the work perform ed unt il an acc eptable program is
approved.
( i i ) T r ai n ee s. E xc e pt as p ro v i d ed i n 29 CF R 5. 1 6,
t ra i n ees wi l l n ot b e p e rm i tt ed t o wo rk at l es s t h an t h e
p r ed et erm i n ed r at e f o r t h e wo rk pe rf o rm ed u nl es s t he y
a r e em pl o ye d p u rs u ant ‘ , t o an d i ndi v i d ua l l y r e gi s t e r ed i n
a p r og ram whi c h h as rec ei v e d pr i o r ap p ro v al , ev i d e nce d
b y f o rm al c e rt i f i c at i on b y t he U. S . D ep art m e nt of La b or,
Em ploym ent and T rai ning Adm i nist rati on.
T he rati o of
t rai nees t o j ourneym en on the j ob sit e s ha l l not be great er
t han perm itt ed under the pl an approved by t he
Em ploym ent and T raining A dm inist rati on. E very t rainee
m ust be pai d at not l ess than the rat e s peci fi ed i n the
approved program for t he t rai nee’s level of progress,
express ed as a perc entage of t he j ourneym an hourl y rat e
s pecif ied in t he applic abl e wage determ i nati on. T rai nees
s hall be pai d f ri nge benefi ts i n acc ordanc e wit h t he
provisi ons of t he t rainee program . If t he trainee program
does not m enti on f ri nge benefits , t rai nees s hal l be pai d
t he f ull am ount of f ringe benefits l ist ed on t he wage
determ i nati on unl ess t he Adm i nist rator of t he W age and
Hour Di visi on det erm ines that there is an apprent iceshi p
program ass oci at ed wi th the c orres ponding j ourneyman
wage rat e on t he wage determ i nati on whic h provi des for
l ess t han f ull f ri nge benefits f or apprentic es. Any
em pl oyee l ist ed on t he payrol l at a t rai nee rat e who is not
regist ered and part ici pati ng i n a traini ng pl an approved by
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the Em ploym ent and Traini n g Adm inistration shall be paid
not less than the app lica ble wage rate on the wage
determ ination for th e wo rk actually pe rform ed. In addition,
any t rain ee p erfo rm ing wo rk on the j ob site in e xcess of
the ratio p erm itted unde r th e registered p rog ram shall be
paid not less than the a pplic able wage rate on th e wage
determination for the work actually performed.
In the
event the Employment and Training Administration withdraws
approval of a training program, the contractor will no longer be
permitted to utilize trainees at less than the applicable
predetermined rate for the work performed until an acceptable
program is approved.
(iii) Equal emplo yment opportunity. The utilization of
apprentices, trainees and journeym en under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
am ended, and 29 CFR Part 30.
5. Compliance w ith Copeland Ac t requirements. The
contractor shall com ply with the requirem ents of 29 CFR
Part 3 which are incorporate d by refere nce in this contract
6 . Sub c on tr a c ts. T he c on t racto r o r s u bco nt ract or wi l l
i ns e rt i n a n y s ubc o nt racts th e c l aus es co nt a ined i n
s ub p a rag ra phs 1 t h ro u g h 1 1 i n t his p ara g rap h A and s uc h
o t he r cl a us es as HUD o r its d esi g n ee m a y b y a p p ropriat e
i nst ruct io ns req u ire, a nd a co p y o f th e ap plic abl e
p re va il in g wa g e d ec isi o n, an d a lso a cl a use req u i ri ng the
s ub co nt ract o rs t o i nc lu d e th es e c l aus es in a n y lo wer t ier
s ub co nt racts. T h e p rim e co n t ract o r s ha ll b e res pons ibl e
f o r t h e c om p li a nce b y any s u bc on tract o r o r l o wer ti er
s ub co nt ract o r wit h a ll t he co nt ract c la us es i n this
p a ra g ra p h.
7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 m ay be grounds for
term ination of the contract a nd for de ba rm ent
as
a
contractor a nd a subco ntrac tor as pro vid ed in 29 CFR
5.12.
8. Compliance with Davis-Bacon and Related Act
Requirements. All rulings and interpretations of the Davis Bacon and Related Acts contained in 29 CFR Parts 1, 3, and 5
are herein incorporated by reference in this contract
9.
Disputes concerning labor standards.
Disputes
a ris in g o ut of t he l a bo r st a nd a rds p ro visi o ns of this
c on t rac t sh a ll n ot be su bj ect to t he g e ne ral dis putes
cl a us e of t his co nt ract. S uch di sp ut es s h al l b e res ol ved i n
a cc ord a nce wi th t h e p roce d u res o f th e De p a rtm ent of
L a b o r s et f o rt h in 2 9 CFR P a rts 5, 6, a n d 7. Disputes
wi t h in t h e m e a ni n g of th is cl a us e inc l ud e dis putes
b e t we e n th e c o nt rac to r (or a n y of its su bc o nt rac tors ) and
HUD or i ts des i gn e e, th e U.S. De p a rtm e nt of L a b or, or the
em pl o yees o r th e ir re p res e nt at i ves .
1 0 . ( i ) C e r t i fi c a t i o n o f E l i g i b i l i t y. B y e n t e r i n g i n t o t h i s
contract the contractor certifies that neither it (nor he or
s h e ) n o r a n y p e rs o n o r f i rm wh o h a s a n i n t e r e s t i n t h e
c o n t r a c t o r ’ s f i rm i s a p e rs o n o r f i rm i n e l i g i b l e t o b e
a wa r d e d G o v e r n m e n t c o n t ra c t s b y v i rt u e o f S e c t i o n 3( a )
of the Davis -Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.
(ii) No part of this contract shall be subcontracted to any
person or firm in eligible for award of a Government
contract by virtue of Section 3(a) of the Davis -Bacon Act or
29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.
(iii) The penalty for m aking false statem ents is prescribe d
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Administration transactions”, provides in
part: “W hoever, for the purpose of . . . influencing in any
way the action of such Administration ......................... makes, utters or
publishes any statement knowing the same to be false .........................
shall be fined not more than $5,000 or imprisoned not more
than two years, or both.”
11.
Complaints, Proceedings, or Testimony by
Emplo yees. No laborer or m echanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other m anner
discrim inated
against
by
the
Cont ractor
or
any
subcontractor because such em ployee has filed any
com plaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicabl e under this Contract to his em ployer.
B. Contract Work Hours and Safety Standards Act. The provisions
of this paragraph B are applicable where the amount of the prime
contract exceeds $100,000. As used in this paragraph, the terms
“laborers” and “mechanics” include watchmen and guards.
(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.
(2) Violation; liability for unpaid wages ; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such Distric t or to such territory),
for liquidated damages. Such liquidated damages shall be
computed with respect to each individual laborer or
mechanic, including watchmen and guards, employed in
violation of the clause set forth in subparagraph (1) of this
paragraph, in the sum of $25 for each calendar day on
which such individual was required or permitted to work in
excess of the standard workweek of 40 hours without
payment of the overtime wages required by the clause set
forth in sub paragraph (1) of this paragr aph.
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(3) W ithholding for unpaid w ages and liquidated
damages. HUD or its designee shall upon its own action or
upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld, from
any m oneys payable on account of work performed by the
contractor or subcontractor under any such contract or any
other Federal contract with the sam e prime contract, or any
other Federally-assisted contract subject to the Contract
W ork Hours and Safety Standards Act which is held by the
same prim e contractor such sums as m ay be determined to
be necessary to satisfy any li abilities of such contractor or
subcontractor for unpaid wages and liquidated dam ages as
provided in the clause set forth in subparagraph (2) of this
paragraph.
(4) S u b c o n t r a c t s . T h e c o n t ra c t o r o r s u b c o n t r ac t o r
s h a l l i n s e rt i n a n y s u b c o n t r a c t s t h e c l a u s e s s e t f o rt h i n
s u b p a r a g r a p h ( 1 ) t h r o u g h (4 ) o f t h i s p a r a g r a p h a n d a l s o
a c l a u s e r e q u i r i n g t h e s u b c o n t r a c t o r s t o i n c l u d e t h es e
clauses in any lo wer tie r sub contracts.
The prim e
contractor shall be respon sible for com pliance by any
subcontractor or l o we r tie r subc ontractor with the clauses
set forth in subpa ra gra p hs (1) throug h (4) of this
para graph.
C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.
(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.
(2) The Co ntractor sh all comply wit h all regul ations
issued by the Secretary of Labo r pursu ant to Title 29 Part
1926 and fa ilure to com ply m ay result in im position of
sanctions pursua nt to the Contract W ork Hours an d Saf ety
Standards Act, (Public La w 91 -5 4, 83 Stat 96 ). 40 USC
3701 et seq.
(3) The contractor shall includ e the pro visions of this
para graph in every subcontract so that such provisions wi ll
be bin ding o n each subco ntractor. The cont ractor shall
take such action with respe ct to any subcontracto r as t he
Secretary of Housing an d Urb an De velo pm ent or t he
Secretary of Labor shall di rect as a m eans of enforcing
such provisio ns.
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General Decision Number: CO180014 07/13/2018

CO14

16-059 Wage Determination for Bid Package

Superseded General Decision Number: CO20170014
State: Colorado
Construction Type: Residential
Counties: Adams, Arapahoe, Boulder, Broomfield, Denver,
Douglas, El Paso, Jefferson, Larimer, Mesa, Pueblo and Weld
Counties in Colorado.
RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories)
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.35 for calendar year 2018 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.35 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2018. The EO minimum wage rate will be adjusted annually.
Please note that this EO applies to the above-mentioned types
of contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but it does not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(60). Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.
Modification Number
0
1
2
3
4
5

Publication Date
01/05/2018
01/12/2018
02/02/2018
02/09/2018
03/02/2018
07/13/2018

* BRCO0007-007 01/01/2018
ADAMS, ARAPAHOE, BOULDER, BROOMFIELD, DENVER, DOUGLAS AND
JEFFERSON COUNTIES
Rates

Fringes

BRICKLAYER.......................$ 27.05
7.75
---------------------------------------------------------------ELEC0012-007 01/01/2018
PUEBLO COUNTY
Rates

Fringes

ELECTRICIAN (Including Low
Voltage Wiring and
Installation of Fire Alarms,
Security Systems and
Communications Systems)
https://www.wdol.gov/wdol/scafiles/davisbacon/CO14.dvb?v=5
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16-059 Wage Determination for Bid Package
Electrical contract over
$1,000,000..................$ 27.95
11.40+3%
Electrical contract under
$1,000,000..................$ 24.85
11.40+3%
---------------------------------------------------------------* ELEC0068-014 06/01/2018

ADAMS, ARAPAHOE, BOULDER, BROOMFIELD, DENVER, DOUGLAS,
JEFFERSON, LARIMER, AND WELD COUNTIES
Rates

Fringes

ELECTRICIAN
(Including Low Voltage
Wiring and Installation of
Fire Alarms, Security
Systems and Communication
Systems)....................$ 26.59
9.48
---------------------------------------------------------------* ELEC0113-007 06/01/2018
EL PASO COUNTY
Rates

Fringes

ELECTRICIAN
(Including Low Voltage
Wiring and Installation of
Fire Alarms, Security
Systems and Communication
Systems)....................$ 23.85
13.80
---------------------------------------------------------------ELEC0969-007 06/01/2015
MESA COUNTY
Rates

Fringes

ELECTRICIAN
(Including Low Voltage
Wiring and Installation of
Fire Alarms, Security
Systems and Communication
Systems)....................$ 24.00
7.92
---------------------------------------------------------------ENGI0009-007 05/01/2017
Rates
Power equipment operators:
Bulldozer...................$
Motor Grader: Blade-finish..$
Motor Grader: Blade-rough...$
Roller: Self-propelled all
types over 5 tons...........$
Roller: Self-propelled
rubber tires under 5 tons...$
Scraper: Single bowl
including pups 40 cubic
yards and tandem bowls and
over
Single bowl including
pups 40 cubic yards and
tandem bowls and over......$

Fringes

27.60
27.92
27.60

10.10
10.10
10.10

27.60

10.10

27.22

10.10

27.92

10.10
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Scraper: Single bowl under
40 cubic yards..............$ 27.75
10.10
Water Wagon.................$ 27.60
10.10
---------------------------------------------------------------IRON0024-001 11/01/2017

Rates

Fringes

IRONWORKER, STRUCTURAL...........$ 27.45
11.99
---------------------------------------------------------------PAIN0930-001 07/01/2017
Rates

Fringes

GLAZIER..........................$ 31.02
9.37
---------------------------------------------------------------* PLUM0003-002 06/01/2018
ADAMS, ARAPAHOE, BOULDER, BROOMFIELD, DENVER, DOUGLAS,
JEFFERSON, LARIMER AND WELD COUNTIES
Rates

Fringes

PLUMBER
(Including HVAC Pipe).......$ 23.24
5.35
---------------------------------------------------------------PLUM0058-011 07/01/2017
EL PASO AND PUEBLO COUNTIES
Rates

Fringes

PLUMBER/PIPEFITTER
(Plumbers include HVAC
pipe)
(Pipefitters exclude HVAC
pipe).......................$ 32.00

14.10

Zone 1 - 40 miles and over: $19.85 per hour + $32.00 per day
per diem will be paid on projects over 40 miles (Zone 1)
measured in practical driving miles by the shortest route,
beginning at 5th and Main Streets in Pueblo, Colorado, when
the employee stays overnight or drives their own vehicle.
Hazardous Pay: Add $2.20 per hour to $19.85 base rate.
Hazardous pay applies to projects at chemical plants, steel
mills, cement plants, power generator plants, process
piping at manufacturing plants, food processing plants,and
all projects which may present a health hazard or serious
personal injury.
---------------------------------------------------------------PLUM0145-005 08/01/2016
MESA COUNTY
Rates

Fringes

PLUMBER
(Plumbers include HVAC
pipe) & PIPEFITTERS
(exclude HVAC pipe).........$ 26.18
11.52
---------------------------------------------------------------https://www.wdol.gov/wdol/scafiles/davisbacon/CO14.dvb?v=5
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PLUM0208-002 06/01/2017
ADAMS, ARAPAHOE, BOULDER, BROOMFIELD, DENVER, DOUGLAS,
JEFFERSON, LARIMER AND WELD COUNTIES
Rates

Fringes

PIPEFITTER
(Excluding HVAC pipe).......$ 33.30
17.65
---------------------------------------------------------------SHEE0009-003 07/01/2017
Rates

Fringes

Sheet metal worker
HVAC Duct and Installation
of HVAC Systems.............$ 33.26
16.61
---------------------------------------------------------------SUCO2001-002 12/20/2001
Rates
CARPENTER
(Excluding drywall
hanging/framing, metal
stud work and form
building/setting)...........$ 16.36

Fringes

1.38

Cement Mason/Concrete Finisher...$ 16.80
Drywall Finisher/Taper...........$ 13.00
Drywall Hanger/Framer
(Including metal stud work).$ 17.13

2.63

Formbuilder/Formsetter...........$ 12.78

1.98

Laborers:
Brick Finishers/Tenders.....$ 11.25
Common......................$ 8.86
Concrete/Mason Tenders......$ 10.00
PAINTER
(Excludes drywall
finishing and taping):
Brush, Roller and Spray.....$ 13.62
Power equipment operators:
Backhoe.....................$ 12.98
Front End Loader............$ 16.50

3.39
3.31

ROOFER...........................$ 14.73
Sheet Metal Worker
All Other Work..............$ 17.30

4.05

SPRINKLER FITTER.................$ 18.47
3.74
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
https://www.wdol.gov/wdol/scafiles/davisbacon/CO14.dvb?v=5
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the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
https://www.wdol.gov/wdol/scafiles/davisbacon/CO14.dvb?v=5
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Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION
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_____________________________________________________________________________________
Contractor’s Company Name
Contractor’s GC
License Number

_____________________________________________________________________________________
Contractor’s Representative Signature
Contractor’s
Representative Title

_____________________________________________________________________________________
Contractor’s Representative Printed Name
Date of
Contract Execution

Trailside Manor Affordable Housing, LLC [Owner]
_____________________________________________________________________________________
OWNER ’s Company Name

Contract
Terms

Managing
Partner
_____________________________________________________________________________________
OWNER ’s Representative Signature
OWNER ’s
Representative Title

Nate Clyncke

_____________________________________________________________________________________
OWNER ’s Representative Printed Name
Date of
Contract Execution

